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The Rhode Island Basic Education Plan (BEP), which had not been reviewed 

in twenty years, was completely revised and updated this spring.  The new 

document is shorter, far less detailed and much less prescriptive than its 

predecessor. However, like the original, the new BEP is certain to guide    

educational thinking and decision-making at every level for years to come, 

which makes it an extremely important document. 

The May 28th RIASP General Membership Meeting will feature a             

presentation about the new BEP from RIDE Deputy Commissioner David  

Abbott.  Following his presentation, there will be time for questions from the 

audience.  Given the fact that there will be four public hearings on this topic 

between May 11th and May 19th, David could have been forgiven had he    

declined as unnecessary our invitation for a separate principalsô program.      

Obviously, we are very grateful to David for taking the time from his busy 

schedule, and we applaud his continuing support for school leaders. 

Principals who planned to attend one of the BEP hearings (May 11th at     

Middletown HS, the 12th at Davies C & T, the 14th at South Kingstown HS or 

the 19th at the Met School) are still encouraged to do so.  Although the RIASP 

program on the 28th will provide the opportunity to ask questions out of the 

glare of the public eye, the hearings earlier in the month will be a valuable 

source of information. 

Immediately following the presentation by Mr. Abbott, RIASP will conduct 

its annual awards program where we will honor our outstanding principals for 

2008-09.  (See pages 4-9 of this newsletter for more information about each 

winner.)  The awards program is a highlight of any school year, and members 

are encouraged to stay to join in the celebration of this yearôs winners.  You 

are also encouraged to stay for dinner following the awards program.  

The May 28th program will be held at the Radisson Hotel in Warwick starting 

with registration at 3:30 p.m.  See flyer for registration information. 

 



 

Dear Colleagues, 

Another school year begins to wind down and in our role as principals it is hard to 

catch a breath.  As we run around attending all of the events that celebrate our         

studentsô successes and accomplishments, it feels good to step back and feel that we 

played a part in getting them there.   

This year, many challenges have touched us personally, politically and professionally 

and it is still unclear where we are on this journey of change and uncertainty.  It seems that daily, information 

changes and then changes again.  The development of the revised BEP is in draft form and RIASP will review it 

from the principalôs perspective for feedback to RIDE.  We look for your comments and input in this process.  The 

New Leadership Standards have been rolled out and training on the Commissioner Review Process is moving      

forward.   Our districts are still trying to figure out how the stimulus money will have an effect on programs and   

personnel, and decisions about mandates and changes to the retirement system are still pending.    

Through it all, our students continue to rely on our leadership and persistence in ensuring that their learning        

community prepares them to be lifelong learners.  I hope that as the school year comes to an end that you continue to 

be energized by the good work that you do everyday.  Participation in your own professional development and     

networking activities are important to maintain that energy as well. 

I hope to see you at our General Membership meeting in May where we will celebrate the achievements of our     

colleagues.  I look forward to welcoming our new Board members in person as RIASP continues to support        

principals as leaders and learners in these challenging times. 

ñIn times of drastic change, it is the learners who inherit the future. 

The learned usually find themselves beautifully equipped to live in a world that no longer exists.ò 

                     -Eric Hoffer 

Most sincerely,  

Norma Cole, RIASP President 

 

From the President 
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March 25th General Membership Meeting 



From the Executive Director  

    One public official authored all of the quotations below.  Can you identify him? 

    ñThe problem is that we donôt have good schools, public schools, for all kids.ò 

    ñOur debate seems stuck between those who want to dismantle the system and              

those who would defend an indefensible status quo.ò 

ñé [T]here doesnôt seem to be a sense of urgency about improving the education system. 

It is a sense of urgency that weôve got to restore if weôre going to be able to remain    

competitive in this new global economy.ò 

ñI doubled the number of charter schools in [my home state] despite some reservations from teachers unions. I 

think itôs important to foster competition inside the public schools.ò 

ñé[W]e should be experimenting with charter schools. We should be experimenting with different ways of  

compensating teachers.ò 

Given the number of officials who have been critical of public schools, the possibilities seem endless, but the speaker 

is not one of the usual suspects. Surprise!  It is President Barack Obama. 

Is President Obama an enemy of public education? Of course not!  After considering other comments he has made 

and his willingness to infuse federal stimulus money into schools, we can confidently label the President as a friend 

of public education. 

However, his is not an unconditional love.  Repeatedly, he has called for higher standards for kids and more          

accountability for educators. He is a friend who is unafraid to be critical. 

Most school leaders should be okay with the Presidentôs criticism. Although many of our critics have been unfairly 

harsh, the President is right when he says that we still have a lot of work to do, and he is right to insist that all       

educators be held accountable for the success of all kids.  

But the criticism from our ñfriendò in the White House should be a final wake-up call to any educator who doubts 

that there has been a paradigm shift in this country.  The fact is that we are never going back to the world we knew 

decades ago when public educators could count on the unwavering support of our friends.  Whether we like his   

criticism or not, Barack Obama is as good as it is likely to get for educators for the foreseeable future. 

 

 

It is difficult for me to grasp that this is my last RIASP newsletter or that my nine years as RIASP Executive Director 

are about to end.  It is no exaggeration to say that I have loved my work with this association and that I leave with 

mixed emotions.  On one hand, I am looking forward to having more leisure time and more time with my family.  On 

the other hand, I know I how much am going to miss the many wonderful people I have come to know in this job; I 

am also going to miss being a part of the important work of RIASP. 

I want to thank everyone in and around RIASP with whom I have had the pleasure of working for nine years; I    

hesitate to mention anyone by name because I know I will forget somebody.  However, leaving RIASP is made    

easier by the knowledge that the association is in good hands. I have no doubt that the new Exec, Patricia Hines, will 

lead RIASP to greater heights, and having the services of Susan Patenaude as the office secretary will continue to 

ensure the smooth daily operations that our members have come to expect.  

Best wishes to each of you as you do the challenging, important and underappreciated work of being a Rhode Island 

school leader. Thank you for a great nine years! 
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NANCY NETTIK,                                                                         

WEST KINGSTON ELEMENTARY SCHOOL                          

Rhode Island Association of School Principals                                                            

Elementary School Principal of the Year 2009 

 

 

 

In her tenth year as Principal of West Kingston Elementary School, Nancy Nettik is lauded by all as an excellent 

listener, a quiet leader, and a visible principal who accepts advice and asks how she can support all constituent 

groups.  Describing her as a ñtremendous rock of stability,ò the superintendent praised Mrs. Nettik for the work 

she has done in the past four years as redistricting changed the demographics of her student population.  ñShe led 

the school through an analysis of its practices in response to the new population,ò remaking the culture of the 

school which now houses the districtôs most disadvantaged students. 

In addition to leading West Kingston Elementary School through tremendous change in the past four years -  

bringing together students from two distinct socio-economic backgrounds and blending them into one cohesive 

student body - she has relied on data analysis to drive all decision making.  Fostering teacher leadership through 

the PBIS team, the RTI team, and various other initiatives, Nancy has led the district in using data to inform     

instruction.  Noting that Mrs. Nettik is the senior administrator in the district, and that she mentors other principals 

and teacher leaders, the superintendent commended her for beginning numerous initiatives which have then 

moved district-wide. 

Perhaps it is in the area of outreach to parents and the community that Nancy has had her greatest impact.        

Recognizing the learning needs of the new population at West Kingston, Nancy set two initiatives into motion.  

First, she noticed that the students with the greater academic deficiencies did not stay after school for homework 

club because they would have no way of getting home.  Since most of those children lived in the same     

neighborhood,  Nancy worked with the bus company to transport the students to a building near their       

neighborhood and arranged for homework club to go on at that facility as well.   

Second, again analyzing data with her faculty, Nancy and the staff noted that the more disadvantaged students 

were losing ground over the summer.  Nancy, along with a team of teachers, decided to offer a summer program, 

free of charge and staffed by teacher volunteers, to meet two days a week for five weeks with students to work on 

literacy skills.  The data in the fall revealed that the students had not regressed as they had the previous year.  As a 

result, struggling students are meeting with more academic success.  Nancy has written a grant which will help to 

double the number of students able to participate in this summer literacy program.  

As noted by a teacher, ñNancyôs quintessential ability may very well be in her ability to balance management with 

leading by example, in an incredibly trusting and open manner.ò  ñNancy is a champion for her teachers ï         

annually nominating teachers to a variety of prestigious organizations or awards.  She inspires teachers to take on 

district-level roles and coursework in administration.ò  Data reveals that all of this effort has worked at West 

Kingston Elementary School.  Despite the change in demographics in the school, it has maintained its high       

performing status.  The superintendent, teachers, and parents all concur that this is a direct result of Mrs. Nettikôs 

leadership. 

A teacher and principal in Montana before moving to Rhode Island in 1999, Mrs. Nettik earned a Bachelor of   

Science degree from Western Montana College and a Master of Science degree from Montana State University.  

Active in professional organizations, Mrs. Nettik has served on the RIASP Executive Board and as the Rhode  

Island liaison to NAESP. 
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DR. LAWRENCE FILIPPELLI,                                                     

SCITUTATE MIDDLE SCHOOL                                                                                   

Rhode Island Association of School Principals                                                             

2009 Middle School Principal of the Year 

 

 

 

Describing him as hardworking, compassionate, and sincere, Dr. Lawrence Filippelliôs superintendent says that 

Larry ñconducts himself with dignity, respect, and professionalism.ò  The superintendent goes on to say that Larry 

ñinvolves teachers and parents in every aspect of site decision making,ò and leads the ñmiddle school as a           

personalized learning community, using effective problem solving techniques and involving his staff as              

collaborative learners.ò 

As one teacher notes, ñfrom the beginning, Dr. Filippelli has made it clear that we are all part of the same team 

working together to do what is educationally best for our school community.  Dr. Filippelli has empowered us to 

make positive changes within our school.ò  Collaborative, data driven decision making is the standard at Scituate 

Middle School (SMS) under Larry Filippelliôs leadership.  

Taking over as principal in 2004, Larry utilized the strategies of Breaking Ranks in the Middle and the tenets of 

Turning Points 2000 to make his school a professional learning community focused on its vision and mission to 

develop a progressive, ever improving school.  Encouraging all stakeholders to assist in the development and   

monitoring of the school vision, Dr. Filippelli used the collaborative approach to implement an advisory program.  

Initially, he provided training in advisory, ñnot to dictate policy, but to inform teachers about existing policies and 

practices.ò  Larry then formed an Advisory Committee including many teachers who were not typically assigned 

leadership roles in the school.  Larry empowered them to shape the advisory as a SMS community, thus providing 

them with a real sense of ownership in the program. 

Additionally, Dr. Filippelli has worked collaboratively with faculty to analyze all NECAP and district data to     

determine which students are performing substantially below standard.  Those students then receive thirty days of 

intensive writing or numeracy intervention ñas a tier one RTI intervention.ò   Larry works collaboratively with the 

assistant superintendent to provide professional development for teachers on initiatives such as the Reading        

Apprenticeship (RA) model.  Teachers are participating in tuning protocols for RA strategies across all curricular 

areas.  Furthermore, by collaborating with parents, school committee members, teachers, and students, Larry has led 

the creation of after school enrichment programs at SMS. 

In an unusual arrangement, Scituate Middle School shares a building and many common spaces with Scituate High 

School.  The arrangement requires every middle school decision to be made in the context of the high school  

schedule.  Despite the obvious challenges, Dr. Filippelli has successfully incorporated middle school practices and 

philosophy into life at SMS, and that success is one of the reasons why his staff views him as a visionary leader.    

Beyond the Scituate community, Larry has brought his presentation on internet safety and cyberbullying to over 30 

school districts in Rhode Island.   Those presentations have established ñDr. Filò as a statewide expert on the topic.   

Dr. Filippelli, who has ten years of experience as a Rhode Island Educator, taught at Mr. Pleasant High School and 

Scituate Middle School/High School before being appointed Assistant Principal at Scituate Middle and High 

Schools.  He served in that role for two years before becoming Principal of Scituate Middle School in 2004.  He 

holds a Bachelor of Arts Degree in History from Providence College, a Master of Arts in American History from 

Providence College, and a Doctor of Education in Educational Leadership from Johnson & Wales University. 
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DANIEL WARNER, NARRAGANSETT HIGH SCHOOL                                 

RHODE ISLAND ASSOCIATION OF SCHOOL PRINCIPALS                                   

2009 HIGH SCHOOL PRINCIPAL OF THE YEAR                 

 

 

 

 In his five years as Principal of Narragansett High School, Mr. Warner has implemented a variety of initiatives that 

have raised student achievement and earned Regentôs Commended status for NHS in three consecutive years.     

Using a collaborative leadership style to earn faculty support, Dan moves initiatives in one of three ways: his first 

option is a 2/3rd vote of approval from the faculty; failing that, a consensus approval of the Leadership Team will 

suffice; or, if all else fails, the principal can implement the change on his own.  Dan is proud of the fact that he has 

never had to use his ultimate authority as principal to get a major change made at Narragansett High School. 

Among the changes this process has brought to NHS are: a block schedule, an increase in Carnegie Units from 22 to 

26, the creation of a mandatory extended school day program, the elimination of low-track classes, the creation of 

daily advisories, the addition of common planning time and the introduction of a flexible work schedule for faculty. 

Dan is an instructional leader who has inspired his faculty to adopt many best practices from neighboring and     

distant schools.  Dan has not hesitated to use experts to help train faculty, as he did when he brought in Greg    

Skinner to do a workshop on advisories or when he sent a team of teachers to Adlai E. Stephenson High School to 

learn from the iconic DuFours.  As a mission-driven school that routinely gathers and uses data to guide              

decision-making, the faculty has been quick to follow Danôs lead on a number of new instructional practices.  For 

example, the school has established standards to ensure that the schoolôs proficiency-based graduation system has a 

common set of expectations for all students.  Special education students struggling to meet the new graduation   

expectations have benefited from generalized use of collaborative instruction.  In addition, the introduction of the 

ñAlgebra with Skillsò has enabled marginal math students to have greater success in that gatekeeper course.        

Finally, by instituting a graduation requirement that all students earn at least 4.5 English credits, the school has built 

student skills and improved the schoolôs ELA scores.   

Given all that he has accomplished, it is not surprising that his community sings his praises.  The 2007 NEASC  

accreditation report says that NHS is ñpermeated by a feeling of optimism, safety and security, a collaborative spirit 

and a positive school climate.ò  The superintendent says that, ñThe school derives its energy from our dynamic and 

involved principal who constantly feeds it and supports it in his commitment to the school.ò  One teacher spoke for 

the entire staff when she called Dan ñan educational leader and proponent of reform.ò  Because of Danôs leadership, 

the teacher goes on to say, teachers at NHS ñéconsider ourselves óahead of the curveô on this road to reform.ò   

Dan has done all of this with a strong personal touch and an unwavering commitment to the best interest of kids that 

has won him the strong support of students and parents.  One parent says that, ñNarragansett High School is not 

Dan Warnerôs job, it is his passion.ò 

A Rhode Island educator for ten years, Mr. Warner is in his fifth year as Principal of Narragansett High School  

having served there as Assistant Principal from 1999-2004.  Prior to that he served as high school social studies 

teacher and athletic director for the University Lab School in Greeley, Colorado.  He holds a Bachelor of Science 

Degree in Secondary Education from Pennsylvania State University and a Master of Arts in Educational Leadership 

& Policy Studies from the University of Northern Colorado. 


