
In recent years, the burden on school leaders has grown. 

At the same time, RIASP has significantly expanded its services to members  

and its influence within the state.  

 

The result is that membership in RIASP has never been  

more valuable than it is today. 

 

Participating in RIASP programming and activities is the best  

way to keep yourself informed and to support your fellow principals.   

 

TAKE TIME TODAY TO COMPLETE AND FAX  
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RIASP Vision 

  The Rhode Island Association of School Principals is the most  

recognized, influential, and respected organization of and for school leaders. 
 

RIASP Mission 

Through collaboration, advocacy, and professional growth opportunities,  

the Rhode Island Association of School Principals serves its members  

and the educational community by supporting, developing, and  

recognizing exceptional leadership. 
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 T h e  R h o d e  I s l a n d  A s so c ia t i o n  o f  S c ho o l  P r i n c i p a l s  

Membership has its Benefits  

Common Benefits Shared by Members  

Members = principals, assistant principals, aspiring principals, district administrators, 

department chairs, teachers, college professors, school leaders and others 
 
RIASP membership automatically gives you membership in either NAESP or NASSP (excluding Retired RI only). 
 

RIASP gives a voice to all school leaders in Rhode Island by speaking on their behalf at the State House, the Department of          

Education, and various statewide agencies and committees. 
 

RIASP provides the ñprincipalôs perspectiveò to state and federal government officials by actively lobbying on the issues that matter 

most to school leaders. 
 

RIASP advocates for principals and for the principalship in the media and in various public forums. 
 

RIASP keeps its members informed about what is happening on the state and national educational scene through quarterly general 

membership meetings, an up-to-date website, and routine electronic communications. 
 

RIASP provides strong professional development programming. 

 

RIASP offers a first-rate annual summer conference at which national, regional, and local speakers provide training on issues that are 

critically important to successful school leaders. 
 
 

RIASP membership cards provide free admission to most interscholastic athletic events. 
 

RIASP sponsors an annual awards programs designed to recognize principal achievements and to provide all principals with positive 

press.  This program honors: the Elementary, Middle, and High School Principals of the Year; the Assistant Principal of the Year; and 

the Outstanding First Year Principal. 
 

RIASP gives public recognition to students and the schools they attend through programs such as the Prudential Spirit of Community 

Awards, the Rhode Island Student Councils, and the Rhode Island Honor Society. 
 

RIASP offers many networking opportunities and programs during the school year giving school leaders a chance to collaborate with 

colleagues and share best practices. 

RIASP provides its members with information regarding administrative contracts and model principal contracts. 

Debra Zepp 

Matunuck Elementary School                                                 

2011 Elementary Principal                       

             of the Year 

Thomas Barbieri 

Hugh B. Bain Middle School       

2011 Middle School Principal  

          of the Year 

Dennis Mullen 

Pilgrim High School  

2011 High School                                         

Principal of the Year 

Christen Magill  

No. Providence High School 

2011 Assistant Principal                                      

        of the Year 

Steven Morrone 

Ashaway Elementary School     

2009-2010 Outstanding  

First Year Principal 



 

Benefits to Active Elementary Members 
 

With membership in RIASP comes membership in NAESP, the preeminent national organization serving the 

needs of elementary and middle school principals, and with NAESP membership comes a wealth of              

publications and materials, including: 

�x�� Before the Bell, an electronic newsletter with up-to-date educational news; 

�x�� Communicator, a newsletter to keep you informed about trends in education as well as information about 

what's going on in the association; 

�x�� Leadership Compass, a newsletter designed to help teachers and principals discuss the teaching and     

learning going on in their schools; 

�x�� Middle Matters, an e-newsletter designed to meet the special needs of NAESP administrators of schools 

serving the middle grades, 5-8; 

�x�� Principal, an award-winning magazine written by and for K-8 principals; 

�x�� Report to Parents, a bulletin insert in Communicator written in both English and Spanish to be copied and 

sent home to your parents; 

�x�� Research Roundup, a quarterly newsletter to help teachers and principals discuss the teaching and learning 

going on in their schools; 

�x�� Student and Community News Today, an electronic newsletter addressing student-related and community        

engagement issues. 
 

Additionally, RIASP elementary school members enjoy the following opportunities: 

�x�� After school meetings with other Rhode Island elementary principals held during the year to discuss best       

practices, current issues, and common concerns; 

�x�� Access to legal counsel when needed to address questions related to the working conditions of any member; 

�x�� The protection of a legal assistance plan through NAESP and RIASP that will come to the defense of a 

member should his/her job ever be threatened; 

�x�� A personalized end-of-the-�\�H�D�U���V�X�P�P�D�U�\���R�I���P�H�P�E�H�U�¶�V���S�D�U�W�L�F�L�S�D�W�L�R�Q���L�Q���5�,�$�6�3���S�U�R�I�H�V�V�L�R�Q�D�O���J�U�R�Z�W�K����������������
activities that can be used as documentation of professional development activities. 

 

Benefits to Retired Members 
 

�x�� The comfort of continuing legal coverage for litigation that might arise from your time as an active        

administrator (NASSP and NAESP/Emeritus only) 

�x�� The opportunity to participate in all RIASP professional development programming at member rates 

�x�� The opportunity to network with other Rhode Island school leaders, active and retired 

�x�� The opportunity to stay current on educational leadership issues through the publications of RIASP and 

our national affiliates 

�x�� (Retired NAESP Members only) The opportunity to participate in advanced degree programs at Nova 

University at a discounted rate  

�x�� (Retired NAESP Members only) Reduced registration fees for NAESP professional development offerings 

and the NAESP convention as well as a discount at the NAESP Resource Centers 

 

Benefits to Active Secondary Members 
 

With membership in RIASP comes membership in NASSP, the preeminent national organization serving the 

needs of middle and high school principals, and with NASSP membership comes a wealth of publications and 

materials, including: 

�x�� A Legal Memorandum, a quarterly, single-article publication that treats in depth a legal issue of interest to       

secondary school leaders; 

�x�� Connections: Journal of Principal Preparation and Development, a peer-reviewed journal overseen by the 

NASSP Task Force on Principal Preparation; 

�x�� Convention News, highlights of the annual NASSP Convention; 

�x�� NASSP Bulletin, an award-winning, peer-reviewed and scholarly journal featuring a wide range of articles 

of enduring interest to educators at the secondary level; 

�x�� NewsLeader, award-winning newspaper that includes Association and education news pertaining to       

secondary school leaders, and information on federal education policy; 

�x�� Principal Leadership�����D���P�D�J�D�]�L�Q�H���I�R�F�X�V�H�G���D���S�U�L�Q�F�L�S�D�O�¶�V���U�H�D�O���Q�H�H�G�V�����Z�L�W�K���S�U�D�F�W�L�F�D�O�����K�D�Q�G�V-on strategies to 

improve schools (middle level and high school editions); 

�x�� �3�U�L�Q�F�L�S�D�O�¶�V���5�H�V�H�D�U�F�K���5�H�Y�L�H�Z, identifies and summarizes relevant research on topics of interest to principals 

and draws implications for the principal's work; 

�x�� Principal Update, an electronic newsletter providing information on the latest in federal education policy, 

school law, education news from around the nation. 
 

Additionally, RIASP secondary school members enjoy the following opportunities: 

�x�� Monthly High School Principal Network Breakfast Meetings with the opportunity to discuss the             

implementation of high school reform, best practices in other schools, current issues in education, and 

common concerns of principals; 

�x�� Regularly scheduled Assistant Principal Network meetings to discuss bets practices, current issues, and 

common concerns; 

�x�� Access to legal counsel when needed to address questions related to the working conditions of any member; 

�x�� The protection of a legal assistance plan through NASSP and RIASP that will come to the defense of a 

member should his/her job ever be threatened; 

�x�� A personalized end-of-the-�\�H�D�U���V�X�P�P�D�U�\���R�I���P�H�P�E�H�U�¶�V���S�D�U�W�L�F�L�S�D�W�L�R�Q���L�Q���5�,�$�6�3���S�U�R�I�H�V�V�L�R�Q�D�O���J�U�R�Z�W�K������������������
activities that can be used as documentation of professional development activities. 

 

�x�� The opportunity to participate in all RIASP professional development programming at member rates 

�x�� The opportunity to network with other Rhode Island school leaders 

�x�� The opportunity to become current on the important educational leadership issues of the day through the           

publications of RIASP as well as many of the publications of our national affiliates 

�x�� A personalized end-of-the-�\�H�D�U���V�X�P�P�D�U�\���R�I���D�V�S�L�U�L�Q�J���P�H�P�E�H�U�¶�V���S�D�U�W�L�F�L�S�D�W�L�R�Q���L�Q���5�,�$�6�3���S�U�R�I�H�V�V�L�R�Q�D�O��
growth activities that can be used as documentation of professional development activities 

�x�� (Aspiring NAESP Members only) The opportunity to participate in advanced degree programs at Nova            

University at a discounted rate  

�x�� (Aspiring NAESP Members only) Reduced registration fees for NAESP professional development offerings 

and the NAESP convention as well as a discount at the NAESP Resource Centers 

Benefits to Aspiring Principals 


